Research Paper Proposal

Introduction
In the time it takes to span a generation, the world has changed dramatically.  Just as your parents about what work was like when they were a kid.  Ask them about politics, crime, war or school, and you’ll get a completely different story of how things were compared to today.  How much have things changed?  More specifically, how much have things changed for teachers?  Are teachers asked to do more now than they ever were before?  The objective of this research paper is to attempt to find out exactly how much teachers are asked to do.  
Teachers today have a lot more on their plate than they did in the past (twenty years).  These additional tasks can be compiled into quite a list.  Here are just a few examples: teachers now have a more rigorous curriculum that includes drug education, sex education, finance and computer classes.  Inside the classroom teachers are asked to spend more time communicating with parents, writing IEP’s and giving more detailed/ differentiated lessons.  These “extras” that are asked of teachers can add up and end up being too much to handle.  

In the end, this paper will attempt to uncover how much more demanding the teacher workload is.  What’s happening to teachers can really be compared to the song about Joe.  Hi, my name is Joe, I have a wife, two kids and I work in a button factory.  One day my boss came to me and said, “Are ya busy?”  I said no.  He said, “Push the button with right hand.”  This continues and the boss keeps asking Joe to push with both arms, both legs and his head before Joe finally collapses (or screams “Yes, I’m busy!” depending on the version).  Teachers are being asked to do more and more, so when will it be too much?  
 

Problem Statement
The problem that my research topic responds to is teachers are being overworked.  There is an increasing demand on education and teachers are feeling the heat.  An example of teacher’s feeling the “heat” can be seen through the No Child Left Behind policy enacted under the Bush administration that put failing schools in the spotlight and then blamed the schools and teachers for failing the students.  The workload that teachers are asked to deal with though change from school to school and from level to level (Preschool, Primary, Secondary, Post Secondary), but in the end have a commonality that I will explore.  Personally, I have seen the demands increase in just the 8 years I’ve been in the field and I’ve seen the effects that they’ve had on people.  These added demands are a problem because they are giving teachers less time to teach.  
Objectives
In my research I expect to find how much teachers actually work, and what they are asked to do.  As a teacher myself I feel that I am less productive now, than I have been because I don’t have the time that I used to at school.  I would also like to find out if this is just me being biased, or maybe I am in a different place now in my life and my priorities have changed since I first started teaching.  

 

Literature Review
Bakker, Arnold B. Hakanen, Jari J., and Schaufeli, Wilmar B. Burnout and work engagement among teachers.  Journal of School Psychology, (January 2006).
This article discusses two “parallel processes” that are involved in work-related well-being among teachers.  The first is the “energetical process” (job demands → burnout → ill health) and a “motivational process” (i.e., job resources → engagement → organizational commitment).  The results confirmed the existence of both processes.
Michelson, William and Andrew S. Harvey. Is Teachers' Work Never Done? Time Use and Subjective Outcomes. Radical Pedagogy,  (Spring 2000).
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This study takes into account the hours a teacher works in a typical working week, work in the school holidays, variations over a school year, other work, evening, home and weekend work, non-contract time, variations for different types of teacher, variations for different types of school and even total hours worked in a year.  
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Schedule
April 6th: Proposal is submitted.

April 12th: Surveys are passed out to separate schools.

April 19th: Surveys are collected

April 26th: Teacher contracts are collected and compared

May 3rd: Rough draft is completed

May 10th: Final research paper is completed

 

Qualifications
I am more than qualified to write this research paper.  I am currently in my 8th year of teaching and have been in public, private and international schools.  I have grown up in a family of teachers (mother, wife, 2 uncles, 3 aunts, 5 cousins).  I have my Master’s degree in Education and am in school to further educate myself to become a better teacher.  My interest is in finding ways to help myself and my colleagues in the teaching profession.  
